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What are the barriers?



Creating the world’s first Accredited Autism-Friendly University



35% of students did not feel adequately supported 

50% felt “lonely”

A range of support beyond what was presently available was identified

Stigma around the issue was significant – 54% had not disclosed their diagnosis and so received no 
support

Only 20% felt adequately supported to transition to employment

Gap between general student body  attitudes towards autism and the experience of students

Lack of knowledge / training / tools for staff 

Range of accessibility issues with the built environment

Lots of good practice worldwide – no whole of campus approach to autism recorded anywhere

Findings of case study



Consult, consult, consult. 

Access doesn’t = inclusion.

Don’t just ‘accommodate’.

Learn from mistakes.

Stay open to learning opportunities.

Actively encourage autistic and neurodiverse contribution and participation.

Ensure all elements of academic assessment set student up for success…

What can we do?
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“How can I justify treating one person 
differently to the rest?”


